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UNDERSTANDING GOAL SETTING

Career management is crucial in today’s dynamic job market.
Goal setting is a powerful self-learning tool that helps in navigating career paths.

This is especially relevant for GEN Y, who face unique challenges and opportunities.

Key charachteristics:

Definition of goal setting.

Different types of goals: short-term, long-term, SMART goals.
The psychology behind goal setting
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Benefits of Goal Setting

Provides direction and focus. Enhances performance and

Helps you know where you're heading. PIGEILE Y1t

Facilitates personal and professional
growth

Increases motivation and
commitment.
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The SMART Criteria

Specific: Clear and specific goals. = What exactly do you want to achieve?
Measurable: Goals should be trackable. = How will you track your progress?
Achievable: Realistic and attainable. = Is it realistic?

Relevant: Aligned with career aspirations. = Does it align with your career goals?

Time-bound: Set within a time frame. = When do you want to achieve it?
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SMART GOLAS - Questions

Specific: What exactly do you want to achieve?
Measurable: How will you track your progress?
Achievable: Is it realistic?

Relevant: Does it align with your career goals?

Time-bound: When do you want to achieve it?
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Self-Assessment

Importance of understanding strengths, weaknesses, opportunities, and threats (SWOT analysis).

SWOT Analysis: Identify your Strengths, Weaknesses, Opportunities, and Threats.

Tools and techniques for self-assessment.

How self-assessment informs goal setting.
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Setting Career Goals

|dentifying career aspirations. What do you want to achieve in your career?
Breaking down long-term goals into actionable short-term steps.

Examples of career goals for GEN'Y.

Become a manager; Short-term goals: Gain leadership experience, complete relevant training.
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Creating an Action Plan

Steps to create a detailed action plan.
Importance of timelines and deadlines

Monitoring progress and adjusting goals.
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Overcoming Obstacles

Common challenges GEN Y face in career management.

Lack of motivation, fear of failure, limited resources.

Strategies to overcome these obstacles.

Stay motivated by celebrating small wins, seek mentorship, continuously learn and adapt.

Importance of resilience and adaptability.

Embrace failure as a learning opportunity:.
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Technology

Digital tools and apps for goal setting and tracking.
Online resources for continuous learning and development.

Networking and mentorship opportunities via social media.
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Case Studies

Real-life examples of GEN Y (age 25 to 40) who have successfully used goal setting for career

advancement.

Key takeaways from their experiences.
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Types of Goal Setting Approaches

SMART Goal Setting

SMART goal setting involves creating goals that are Specific, Measurable, Achievable, Relevant, and
Time-bound. It helps in clarifying ideas, focusing efforts, using time productively, and increasing the
chances of achieving personal and professional goals.

Stretch Goal Setting

Stretch goal setting involves setting highly ambitious goals that challenge one's abilities and push beyond
comfort zones. While these goals can drive significant growth and innovation, they should be approached
with caution to avoid burnout.
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Types of Goal Setting Approaches

Short-Term Goal Setting

Short-term goal setting focuses on objectives that can be achieved in the near future, typically within
days, weeks, or months. These goals are stepping stones towards long-term aspirations and help
maintain motivation and momentum.

Long-Term Goal Setting

Long-term goal setting involves defining goals that are to be achieved over an extended period, usually
several years. These goals provide a clear vision of where one wants to be in the future and require
sustained effort and commitment.
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Effective Goal Setting

Building Focus and Direction

Effective goal setting provides clarity and focus, guiding individuals toward their desired outcomes. It
helps in identifying clear objectives and aligning efforts with long-term aspirations.

Enhancing Motivation

Setting well-defined goals boosts motivation by giving individuals something specific to strive for. It
fosters a sense of purpose and encourages persistence and determination.

Improving Performance

Well-set goals enhance performance by creating benchmarks for success. They enable individuals to
measure progress, adjust strategies, and stay on track toward achieving their targets.

Facilitating Personal and Professional Growth

Goal setting promotes continuous personal and professional development. By regularly setting and
reviewing goals, individuals can identify areas for improvement and take proactive steps toward
self-improvement.
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IMPORTANCE OF EFFECTIVE GOAL
SETTING

Effective goal setting provides a clear path and focus for individuals, helping them understand exactly
what they need to achieve and the steps required to get there.

Boosts Motivation and Commitment

Setting specific and meaningful goals enhances motivation and commitment. It encourages
individuals to take consistent action toward their objectives, fostering a proactive approach to career
development.

Enhances Productivity and Performance N _

Well-defined goals contribute to increased productivity and improved performance. They help
individuals prioritize tasks, manage time efficiently, and maintain a high level of focus on important
activities.

Facilitates Personal and Professional Growth

Regular goal setting and review promote continuous personal and professional growth. It allows
|nd|V|fduaIS to identify and address areas for improvement, build new skills, and achieve greater career
satisfaction.

Encourages Accountability and Responsibility - N _
Effective goal setting fosters a sense of accountability and responsibility. Individuals are more likely to
take ownership of their progress and outcomes, leading to a higher level of dedication and success.
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CONCLUSION

Goal setting is a powerful tool for career management.
Start small, be consistent, and adapt as you go.

Questions?
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